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N<l:116f}/.aOM-!)P:f J:I15963
GovoCrDwent of J'llIn1jllb

J)epartmeut of Personnel
(Persounel \~()lici,,~-l- Branch)

AP. Heads of Depm·tl'uenUl,
Commissiouers ofDivi5iow.
Registrar, PU!ljab.~ Haryana Higb Court
ni9trlct and Senium; Judl\tlS, nnd

All the Deputy tCOnlllllis.!io;wl1l ill1the State.

D:ated,Cimudigarll 3..11- 2(1(6

Subjeet; Assured Career Pf'ol{,rensionscheme 011 compf£ti(}u 0& 4, 9
and 14 years of serviee in " cadre.

S.il'lMadn Ill,

~!
,I
I

I am directed to i "ite SI Icf,n·tm~eto the subject cited above

••nlj to state that the matter reg2i;'dilll~ gl'lmt of AS~lured Career

Pll'otrremiinlJ scheme 011 completien of ,I, 9 and 14 ycan of service in a

~;~dr'chas been engaging t!lleattentten of the State Government t'or' some

time past. The Governor of PUllj:nb is ~MD~:edto grant" ASlJured Career

Progression Scheme" on ~omplct ion 01 ,I, 9 and 14 years of service in 8

cadre w.e.f.1.11.2006 as follows:

2. This scheme is optional. ~11.e:dstlng employee "including

emp eyee having less rh 11foUl' year .;.:' Vlc.!"fjU have dIe eptton either

in contiaue in the existing Assllrl~d Cll.:·eoer Pro re~iolfr scheme after tl

:;2 vice of 8, 16, 24 and 32 yeors or 1'1 ;)pf .:.i, 9 and 1!4,'flSI'S " Assured

CU<8er Progressioll scheme •• An ernployee who wants to opt. thi3

scheme will have to exerelse an ~~rtlt)~_~bin t~ __,!1l~ntb!l._~l'om the

,l••te of Issue of this letter aleug witb un iUnpertak.ing ill the enclosed

proforma througb 1Il SlVOI'Jl airidtiVil !bnt he w8ntJl to aeeept tbhl

scheme effective from 1.11.2006 an<l \'till Ml claim alay arrears, Service--In a cadre rendered by an empJo:vet itl the same pnst before 1.11.1006

shaH count for the purposes of Ul"B;nt (ff nendit under dtls scheme.

5 (a) After a service of -t, ~~ it! 14 y.tUI'S IDa poet 01' pouts in the

.sme cadre (berein after referred .1' as the same post) and service

'{'oilc'red ilii the same post ill diffl1l'eli' Goverumeut Departurents, who ill

nut promoted to R higber level OJ ~;i!COll:llltof 110n availability of III

vacancy or non existence of a prOfit< ci'>I11l1 uveaae ill tile cadire, shall he
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gl'llil' i'~1 the plly scale, wlijeli ill nnli, hipiT in th~! Rlicrm'.clly of' pliI}'

!lC~I!:~1,;Iven in tile column l of tilt" ll'ill'St seh u, ule nunu(!(t to Revised PUtY

Ruk::, 199fl. 00 plaeersent in flu' nert bh ..'i !T sCQJe jn the ldei"llrcby (If

pny :! -Hlc..~i nCt;er D service (If 4f 9 nnd 14 Y(':!I'S, the ~lilY oC a employee

slllal) hil fh:l~ at tlli'll next higher stage in 1i'<! pny scale .illld be :shilllllbit

all<r""d ext increment from til:w date h'l \"ould have earned bil eext

iJlct<'i'Jell~ had he contInue(}. inl the ~'()Vl'er r"Y scale, If 'he minimum (If

hig}",·, limit Is bigber than the at~li!eani\! • at, hill pay gild) be fixed at

tjlJl>th miui1!nun:t find neat Increment g!btn:1J )$ lI!Jow.~d aftlW qlllll)ilfyhll~

service of ~2 mouths in hil~lner s!!a9c.

b) An employee who hu!!eompk ,,;1 foul' yell I'!! service blilt less

thlfl!! ,I YC91n service in 11cadre will be ph., Cid in next h~g!berscale in the

hlenicc!sy of p:IY s~ali~sand ~lill!p~ly1;vlllb e iUJ;cd lilt llCll:t big:ltet' stage. H'

the "AY !W u1xed is IC~Jl! thtlJII the minim '(11 (If higber scale than his pll:r

will be fUlld at the minirllulll of lligh1!r ·,t:~lle, Tb.: Ilut Increment In

sarh eases will be given. ufter q lJlSilifyiq: service (If U m olltbll iD tb,e

hil~11'r' scale.

c) An employee 1wbo h.,~ renu erid 4 years of service outie!iS

tll ,!\ 9 ye: rs of service in the cedre tilllld h:t ~:aveil~d bClIel1tof placement

inl 1It, next higher scale in ~L1(l bic"llll"l'!h:,· 0: t):!IY SCQIC3 after c~illhtyears of

SI; jJ",' e !lllilSU l:et no:tbinll us lie has] 11 Nudy In\'fliled bf:>1H~fit of one

hie)'· 'ment :ami placement ill ttw lllextt hn,,: nor pAy seale under the existil!lli!

li.r.!lL'B"ed Career Progression scheme of ~l I (I, 24 nd 1 yeal'S of service.

d,] An employee who il'lll:~C:ID.m jlkb>i:l 9 years of service Imf Iess

tr.~11 14 years uf IJcl'vi£e ill a cadre In t'H' !JIUlIC P09t 2ndl Il'vai!ed one

plaeemeut lu the nellt higher !ICAI,~ III 1';! hi;errarcby uf pay sealea under

the I:xistillg Assured Career pJ'(fgrelH 1nl scheme Ilftm" a service or :~
Yi:,:m shall be placed ill the Ilexr b.l\bh.ill' llule UI the hnlCr:llrcby of p:a:y

~;~:ljelgUlllId his puy shall be flxed lIlt (. f l'lu.t big~IW Shlgl! iIU that pay

;1 An empleyee wbo :lUll! ':(;\1 1);ltJt!~d11,1yesrs of service ill) Ii

:.hdt,e but less t)'IHI 16 years in ill,;! !lIU.l" 1~U:jtllud 8vl1,i!ed one BJ!~le~tJUliClt

1':1dlf Bie,:t higRler scale in tLli~jt nu',". l' o-f Imy !ICflJ(;!~.under tbl3 exj$til!ll~

l.,.:ltlll'ed Career lProgrt'ssil)lI ill€'Mc! .. 'tar !'. servlce of g years !lLnH he

al:I)'j\led two placement jJl tbe lll~:t' 'qbe;r scaks 117the bilel'a;rl~hy of
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~lJlt9 i"" ,Utet' 9 yeal'!! And 14 :f~lh!'S s(!lrtfiee!llad hi!i1 j)IlY ~-ll1~ed ll)1t

n'I!:1tfl\l~bell' stage un Hlllt e.acll l:rn~'scale.

All employee who has (!Olllp.etfx: I" ye:an of service in SI

dre blFe3!l tban 24 yeai'll of Sl:wvi<t«f In thc~:;~me i~(lst Ilnd has aVlilileli!

p 'I( nnent in higher seale ill the biflll';WtUY or pay !leules $ud one

bendit d'iu'oflcielllCY step- up IUldel' till~,QJ;wtillg Astmted C:Ilreml'

PJ~f:l'e&,mJll scheme shall be plRCJ~d in tht; nnt two higher sC./lIlc,s in tIDe
.•....•...•..~....•.~"". "_y." N

hi-ernciI:' of PIIYscales wm.•~~~~'flt 01 OIVoC incitement onI,' aad Db pay

llillnU be ill led M ne);t stage illl duE' flSY sCIIJes.

It) An eUlptoyee wftw hil s c~()ll1al)l<tted 14. yem'lI or service In It

clldnl H.u has Ith'eady tmdlmd benefit {if Ill>" 1,lnccIIlilnt ill the ilIgbelr

seale ill, tl.e hierarchy of pln)' 8l!ttJ4~ !!tld two l' ,':oflci'l![Icy Stq>,uf'!l amde1l'

)A~{· ~Vhl:ll!H~ after IJ"UJI16 and :~4years '0'1' rervice, il" sillnll IGnly be

allowetr I :;'Vu placements ill the lte:1lt 11lg:inclr :k" L~ inl tbe haCl'llr1Chy of j'r.t!!

SaIE:S without. an".- ltenefit of' iltcn~!ID!el\!t .h lie bus nll'mul;r UVlailed

benefit (,t th,l'l?e Iacrerneats i.f!. one CII pl,IlIC:PJ;1HHlt and tyro

PI'ofki1'!H y step ups I!:mde~' flU! mdsting llehl:T11' i,

•• (0) AD ~mpl«)yee 3}j,aJ) he el!ltHB{l<cl V) II lUnlimllOO of three

phlC(1Ull': HI:'! in n~enell:t hjl~.,er scales in tbe J :i>::IlII',e.ILY of Pl:!Y seales with

bene:fjt ,.d one increlll1ent f!leb u1e vmry placc ~,Liltunlder tbl$ scheme. All

empl"},(I' who Op16 for thlfl scheme but ~II' l"re~ldyJlvoU,ed blf'ltteiit of'

two pli"'i!lll~rJt ilil the big!lCj' scales lit the hiG tEtchy of JUlY :£Cfl~lIlnfter 3

and :~1 :' uml uuu! two pT&fldlm!~y lJt~p 1!fJ'!ft0~' 16 fllul Z4 )'cars of

SU'1V!CH i'l a. endre under du~1!,:dlltil~~ A.!:tc.red Career l·ynltrt:lIsioll

SCh,f!I~H (If 8.,16,24,310 yearn efscrvtee will /UVI!! to iUllC blme!filt Ocr one

hlClfNUf 111 granted after 32 ye:l;rt. of service r!la bi:!1 :lUll)' w1ill be rt:lllr:md

wit~1 w.e.f. L11.2066 Ilcconlin~:ly.

(1)) Tbe procedure (Hr ;;ItJISt!!lsing "i" work :nmJ eonduet for

plalN:nl1i III In the bigher 8cal~!;!lffllJ ~N2tile ~1.'F:,' as lllpplktilblre t{1 the esse

of lWO) ""tion. The plt'lCem<!D1 ill! iIill?,iler Se ' , '!lttllill b~ aUl\)wed :only 1;1)

these 4!l1pluyell!s w.l'wsc ~H'cr'lilill 6Uv1t!C I 'I "Il'V! t1!rttung tbili Spltll (If

ifll\ti~I~"I";Hry servsee, is ed,jmfr;cd ll!l 'G, Vi' aad ~iae mmp}oyee is

-6tiUH"1', :!;~ fmU~lbMl for jlroln'otflHl, '"{;.md· i' ';'Jrd slmll melun thlnt mere

thaw :;y~~It.IlDlJl.'llC~H1fjdential Rep(IJ·tg aI' ,000 zlm1i ont of ~nst tbl'it'e

y(~I'lt~~rqmrt at ~'llnll:ttwo flihOlliitl be '(; mHl', F H' Inn the rCflllaining years

ti!'JiCtill' rwu:turk milly he 'Av.el'llg'e.
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(e) OD pDncftn,ent in r'~:J,tM"blllll' w:1I1c l!Iu14~r ~bie: !l1!be[IJe, an

er!l!1J1inyell 'Would (:Ol1tbll.le to dn lb1l! same '1"orll; WiUl UIIllW del1igrultioJl

am! :thill.re will be DoO 'teed for C\'II!JltiOJll ~f :wy gepmrllit~ pm:. (t) mud thle

IllIlll1FS(,Y1Cfl !lB1ftlll'eJ~ilhj!!ll (ID tbe 5tJ'eIl~:till.ljf ~ti';:SiQWHl clQch·c.

(If) In cane (Ila employee, I}hu~e~ il~ .' lIJ;igber $('IiIIl!! ill the

Hlerfire,by of P'flY aesle ulH~er tlll';1 a~beI1l1~in gctthar. pa!J' nJIOf\2: tbUln thle
,.,

nns:x:imlll)l Cif tlltnt bigber lenl*, In tblll8 caw ::lis p£y win be fbl!u at !Best

high'cr stage ill tire mnster scale,

e) A n em pJoyee 'Who is d Illllmn!JfI,t(11 er is QIIIJl!llel"!11W1~elUd(," or Ollli

l:en'!,!: ';viii be :allowed to el:clI'duc Ms OI)tiuH !md1l!Y tDunlJ ffl:crhelll," within tvlO

J]!Wfl'titm from t.bedllit1!' he/!h.e ,ioill~duty,

f) It" the hig~~f!'l'scale is iHotgr:lllikd on aU::C:OUlllt ()f 11D9uita!bUlr.:r,
It !101idl lillot be couilD<dercd as [)ullllinluMlll:t under ~he l;lunjm.b Civill
Services (Punillhmelllt lUull AU.pt!1l1 Rulea, l~l;'TO.Cl)mp'etcut Auth(.rity tior

gr$lJ!I: of Itlghl!!lr {In)' seale nill1.11U r:)~,due llm'ip e ns in tll».cesse (If PI'I!UlIlotiolli.

Repl'i,<sclll:mHons! Ar.'t.l/)litl~ :lIIttuillst tlUj JIlI(l"":gI'3Illt of M~h(~rpllly sCllle

IIllllld"I: thiJ. sd'H~lrlllle s~lIdl nl$4» ne hI tRlil! snrno mamulI" filS ill tllc~ease ()jf'

PIl'1I!liii\OUon.)

g) As Al nec:eelllalry coroalnry foG tilIltt .tct:lisIOIh t~e eX!!lUe:g !lyst(~m of

A!I$'Lll'~d CCllir'etel' ]»I'('I(!:reSIJR>{}u ~illemil! :shH tUl~Cl'g'~ 1Il cl1~lllllI'~' to tfme

ext'el~!:imUlt!ated above. Other tnli!§~iililg~o;~daio>m: 1IIl00'emiom thEe ;gl'llmt Clljf

!&I'()l'lden~ lIt,eiP'''up(~) IACI> ndleM[!lC llktll~11;; Ilotifif.:ill :ihail eouttllue to \lile

IIlP111Jklllhl1~ mtltnti:ll mtJItantfiirn ill aecerdsuce with tliU! abeve Grillers. T""e

c:tUlt:H ~)fACP/pl'ofidency srep-up, 'wllnh:1I:ifdl due prler to 1.11.2Im.s. :llh:ailJ

he J~,ftth~daccording to nw thelll pwc'vlIlflllt iWltrudiollm.

Ill) JF'f)Jt' intcl"pt'eltatioHD/cllll"U'katioi[1 or the dieelillfim19 cotltain.ed in tllae

c:ill'ddu Jl.ettell'.the JJI~pUl'ffllleilt of J!'el':~O:l::n,elillil C1Hu:ultatiolll 'Wit~ tfmc

Dep.. rftn'llclftt of !?iullltIU!C nIHil)! be the j'Bl1llJl flU 11l0.hy.

(i) The bCllIefit gaillled b,' IIIU«~mllloyl:ie under 1t!nif) exiiBting 1!Ic:J:ICIIlI!C

will :lH~IMlIju~ted in the Pi'oHIQited ret:lliim~,e,

(j) The compll!d,:mt svctimdgy for the ,:f'M1C 01' pnmc:emll'!llt In th,e n':{lll:t

bigher scale and step up of hll:r:e VU~!lllt(s] lilUil1l be tllbe !I!1Ime us ill

t!tI{ilIC~:$e (;f' jplrOmol'i(lll.
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'lftn couvev f d \ Ilk th~'ir 1.I;·,['lo,! I" .!' OSf,(L) J-i), d:lted

:11 !I)-20U, ~,~ -:

,J, ! d ;~,,'cr;t~I::!r~jlllJleI.AJ(~d
.•.~ •••.\l~~<O

A eflp) is forwarded (0 an Le Financial CHIn missioriers •
. cilul Sc.::;-et~H'ics and Admrr,.>,I,'ati,c Secretarie.s t() the

, ,,,n"}I e ul of Punjab for inftJrJn~Hi<;,: '111<.1necessary action.
1,.

AI! the Financial Co nmi:,:'(nt·l'~,
Pl'ill(:ipul Secrerarles and '.dministrative Secretaries
Tn ttre (;0' ernmeut If ~'u ''l,;!I.

,l, "-'1,7.'1 19!:?,t}(ll-~!)PI/159li4 !'.'k{l. ('h:llHlig;ad13,TI- 2()06
" !'it. 'k,7/1 :<1/2001-5[>]>11 j :'>9{ B I' ',:«1. Chandigarh J-t 1- 20fiCl

!\ CIIIl," is forwarded f .r int" ""lllti •./J\ and IIcc('.~:~al'y action

i) The Seererury ,,' C{lVefnmenI of ItirICllIdwl
Pradesl, 1).,p,;rfl.,·')1 of Finance, Simla:

ij} f'lIl11nC" S?(:I (,:1",,:> ('!,:lndigarh Administration,
Ch <ln tli.~lU 11

,ill All 'frensull OHk" ,J;\ssistanl Treasu ries
Ol'flc;-t:rs ill the SI,I:';

iv) The Hl"[nll)' Cnmwh:-inncr, Delhi;
\') TIll" Pay :wd ,\':C'YI',', Officer. Punjab
vi) ghawrHl, Co penlic", 'l1;wg, p,'cw Delhil:
vii) The Din:<:lrw (,: ;J.}Miuislry of Finance.

Department of E'I"'ldiiIlH'; Paj Research ;Unit,
N(,v; Delhi:

viii) The i{c>(!i;,ll""',l"u .. c) 1.'lIi"cr~ity. Challdigarh.;
i"t) '1'11<:jh~~!hIT II', PI),· ,!J !\.gd':1l1f"\lI'~)1Ul1ivt'r~it)'

LmihirmH.:;
Xi The I{('~!iqr;',", 1'\1, :1 J; University, Patiala.:
vi) Th,~ Hq~i;'li·;il. 1'111c li Universlty, Patiala.:
xiii Thi' H;:~i,;t. :H. ( ,11 h,'anah D\!\' University.

Amritvnr.
~'('\'''"'-i''*\ (:.\.A.(,Lv,.c~~A r!

Superintendent. ,i(JU.N" _'~
A -cop)' i~forwarded . rhe Department of Fillai~rJiIJ(

-In Finan.::e Pc rsunuel :: Brn (l':! with reference to their
.O.:>w.6/52/2.\}OJ-FI'2ill'<j 4,tlail~d i'-2-2H06 Welfare and
.lJ.N'L6i~3;Wt}5·4FP2l9"! dated ; ,,1;-2006.

Rtv..c, "'5:t. ('-~c\.A.A,.,lt, If
SlIpef'inlendenl.", !I

{HiL;.;",,·

--'3-:JI,-i~
Dep'lrtmcn~ 01 riMlt',."
i]n Fin;llIc~' 1'0',1'0:1' Br:mfhJ


