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No.7/604/2008-5P 7 1/15963
Government of Punjab
Department of ?crsonnel
(Persounel Policics- 1- Branch)
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Al Heads of Depnrtinents,

Commissioners of Divisions

Registrar, Pusjab & Haryzna High Court
District and Sessions Judges. aad

All the Deputy Commissioners in the State.
Dated,Chandigarh 3-11- 2406

Subject:  Assured Career Progressiss scheme on completion of 4, 9
and 14 years of service in & cadye.
SieMadam,

I am directed to invite s yelerence to the subject cited above
and to state that the malter regording grant of Assured Career
Yrogressivn scheme on completion of 4, 9 and 14 years of service in a
cadye has been engaging the attentior of the State Government for svme
time past. The Governor of Punjub is »leased to grant "Assured Carveer
Progression Scheme’ on completion of 4, 9 and 14 years of service in a
cpdre w.e.£.1.11.2006 as follows:

2. This scheme is optional “a existing employee "including
cinployee having less than fouy year iorvice” will have the option either
13 continue in the existing Assured Cwreer Progression scheme afier o
service of 8, 16, 24 and 32 years or 10 opt 4, 9 and 14 years " Assured
Career Progression scheme ™ An cmployee who waunts to opt this

scheme will have to oxercise am opticn within two months from the

date of issue of this letter aloug with an undertaking in the emclosed
proforma through a sworn affidavi ‘hat he wants fo  accept this
schenne effective from L1IL2006 and vill wot claim any arrears. Service
in a cadre rendered h;: an employes in the same post before 1.11.2006
shall count for the purposes of grent of sencfit under this scheme.

% {a) After a serviee of 4, % g:¢ 14 years In 2 posi or posts in the
ieme cadre (herein after referred i¢ as the same post) and service
endered i the same post in differer’ Covernment Departments, who is
aot promoted to s higher level or sccount of non availability of =
“acaney or non existence of 8 proravinal avenue in the cadre, shall be
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granied the pay scale, which is mext, higior in the hierarchy of pay
sealia ghven in the column 3 of the first scli:i ule annexed to Revised Pay
Rulcs, 1998, Gan plneemment in the next bz or scale in the kierarchy of
pay »-ales after » service of 4, 9 and 14 voors, the pay of an employee
shall ba lxed at the next bigher stage in 102 pay scale and he shall be
allowsd next inerement from the date he ould have ecarmed his mext
imeroment kad he continued in the lower pay scale. If the minlmum of
highor scale iz higher than the stuge arrive ! at, his pay shall be fixed st
such minimum snd sext Increment shall se allowed after gualifying
service of 12 mouths in higher seale,

b) An employee who hau compic «d four yenrs service but less
tha t years service in a eadre wil} be piacad in next higher scale in the
hieracchy of pay scales and his pay will be lixed a1 pext bigher stage. If
the pay so fixed i3 less than the minimuye of higher scale than his pay
will be fixed at the minimum of higher scale. The next increment in
such cases will be given after qualifyic; service of 12 months in the
highior scale,

<) An employee who has venderat 4 years of service but less
thar 9 years of service in the cadre and has svailed benelit of placement
im the next higher scale in the bievarchy o7 pay scales after cight years of
geryvice shall get nothing as he has alvendy availed benefit of one
incroment snd placement in the next hignoy pay seale under the existing
Assured Career Progression scheine of 4 16, 24 snd 32 years of service.

d; An employee who ey com pleted 9 years of service buf less
than 14 years of service in a cadre in tie same post snd availed one
piacement in the next higher seale in 122 hisrarchy of pay seales under
the existing Assured Carcer Progresiicn scheme after a service of 8
yisre shall be placed in the nexy higher seale In the hiersrchy of pay
acates and hiy pay shall be fived 8t v next higher stage in that pay
seale.

2} An emplovee whe has couwnleted 14 years of serviee in a
cxadpe but bess than 36 years fa the save post and svailed one placement
i the mext higher scale in the hlerare’s of pay seales under the existing
Asaured Career Progression scheme = 'ter & servies of 8 years shall be

aliowed two placement in the mext “vsher seales in the hierarchy of
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cales 1o After ¥ years and 14 years serviea suii Rie pay ¢ fized at
ve pogs Lizher stage im that each pay seale. ‘
An émployee who hes completec 16 years of service in

fdw byt less than 24 years of service ta the s2me post and has availed

we placement in higher seale in the hiersrchy of pay scules and one

ﬁ‘}wqeﬁt of proficiency step- up under the oxisting Assored Career
?*ﬁbﬁmﬁsf‘sm seheme shall be placed in the next two higher scales in the
higrarcey of pay scales wiﬁ: %}ggqm of one increment only and his pay
shall be fived at next stage in the pay seales.
) : An employee who has completed 24 yenrs of service in a
cadre pac has alveady availed bonefit of ore placement in the higher
seale fi the hiersrehy of pay scales and two Proficiency Step-ups nnder
ACP soliome after 8,18/16 and 14 years of serviee, he shall only be
allowed fwo placements in the next higher 302 in the hierarchy of Pay
Scales without amy benefit of incremert - he has nirendy availed
benefit « three increments ke, ome n  plecement  snd two
Proficicncy step ups under the existing seher i,
4 {(n) An employee shall be eniitled o a maximum of three
placem:uis in the next higher scales in the Lizvarchy of pay seales with
%}enwm i one incrémmé ench at every place «ont under this scheme. An
smployie who opis for this scheme but ha < iready availed bewedit of
two plecoment o the higher seales in the Blerarchy of pay senles sfter 8
and 32 vears and two proficlency step wpe after 16 snd 24 yesrs of
service i a endre uwader the existing A cored Carcer Progrossion
schems  of 8,16,24,3% years of service will Luve 1o lose benefit of one
inerents ! granted after 32 years of service ¢ od hiv pay will be refllzed
with w.e . 1.11.2006 accordingly. ’
i{®) The procedure for assessing 7o work and conduet for
placeincul in the higher scale shall be the 9110 as applicable to the case
of provootion. The placement lu higher sc ¢ shall be allowed only to
these cmployees whose overall serviee 1ovord duriog the span of
satisfuciory  service, is sdjudged ns ‘Good’ and the employee ls
others 2 suitabis for promotion. *Goed® 1 cord shall mean that more
than %0%% Annual Confidential Heports are oed and ont of Inst three
yeary viport at least two showld be “Goeod®, or all the remainiag years

tihe bencymark may be "Average.



{x} On placement in mext higher coale under this scheme, &1
empicyeo wounld continve to do the same v ork with ssme desigration

and there will be no weed for ereation of 2uy separate post (s) and the

empiayee shall remain on the strength of the same endre,

() In case nn employee, placed in ¢ higher scale in the
Hieravehy of pay seale under thiv scheme o getting psy more than the

i

maximmm of that higher scale in that esse Gis pay will be fized at mext
bighor stage in the master scale,

€} An employee who fs diswsissed o fs under suspension or on
lesve will be allowed to exercise bis optior: wader this seheme within two
medths from the date he/she joins duty.

53 1f the higher scale is not granis on sceonut of nnsuitability,
it shiell mot be cousidered as Punmighwoent under the Punjab Civil
Services (Punishment sad Appes| Rales, 1970.Competent Authority for
graie of higher pay seale shall be the savi: as in the case of promotion.
Representations/Appenls agalost the moo-grant of higher psy scale
umdsr this scheme shafl also He in the e mannor as in the case of
prousotion.)

g) As a nocessary corsilary to this decision the existing system of
Agsured Career Progression Scheme sbol underge a chamge fo the
extent indicated above. Other existiag conditions governing the grant of
Proficlency step-up(s) /ACP schenne alres: » votified shall continue to be
appiicable mutntis mutandis in aceordepcs with the above orders. The
casey of ACP/proficlency step-up, which {1 due prior to 1.11.2006, shall
be suitled aecording to the then prevalent instractions.

b} For interpretation/clarification of the declsions contained in the
cireiiar jetter the Department of Personsel in consultation with the
Depirtment of Finance shall be the {inal © otherity.

@) The benefit gained by an emploesop under the existing scheme
wit! e adjusted In the propased schome.

(5] The compeient anthority for the ame of placement in the next

Bigher scale and step up of fnerziiunt (8) shall be the same as in

the case of prometion,
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1 Thiv issues with e comacrence of the Dépariment of

Franmee conveved vide their LikfHo b 150§ Q)S?}L) ¥, dated
31.40-2008,
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A capy is forwarded {o all (he Financial Commissioners,
\oueipal  Seeretaries and  Admistcieative  Secrefarics
ccernmeat of Prajab for mfaringrion 2ad necessary action.
S

All the Financial Conmiss oners,

o the

Principal Secretaries and 4 dministrative Secretaries

Tothe Government of Pungzh,

Na AN I001L-EPPITR064 P
sl Ne F71TW2801-5PPL/ 159645 1N
A copy 15 forwarded fwr indes

Chandigarh 3-11-

2006

e, Chandigarh 3-11- 20006
ation and necessary aciion

i} The Neeretary (o Government of Himachal

Pradest Depart
i) Fuance Seerctary
Chandigarh

of Finance, Simla;

Chandigarh Administration,

da) Al Treasury Officer v Assistant Treasuries

O3fficers in the Staiu
vy YThe Beputy omuissianer, Delhi;
vy The Pay and Acesasis Officer, Puanjab
vi}  Bhawan, Coperaiens Marg, New Delhils
vity The Birector ¢ o 0 )Ministry  of F

inance,

Bepartment of Exvonditure. Pay Research jUnig

New Delhi;
viii} The Registror, Puo o5 University, Chandi
i)  The Registrar, Porich Agricultwral Uniy
Ladbisne:

sarb.g

ersity |

X} The Registroa, Pue ai5i University, Patiala.;
xi)  The Registraa, Pusooai University, Patiala

xiiy  The Registisr. € vy Nanak Dev Uni
Amritsar

YEVSity,

}"(,\‘A,m.qcz“;i,\ iih.:.w.s:i;«,«,_
Superintendent. fHaas -

A copy i« forwarded (o the Department of Finance

dp Finance Personael 1 Braocd with referepnce to  their

AN ORTBIS-ER 76 L adated
AR NG 6/RIZD05-4FPLYY dated |

£.3-2006.

[7-2-2006  Welfare  and

3
Hoaacest Clacacels,
Superintendent,

Department of Finapoe
ia Fisance Pevsonns | Branch)

CALNo TIR20005P P 1966 Duicd, Chandigarh3-11.2
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